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Abstract 
Educational Leadership has an international recognition as a factor for school improvement (OECD, 2009, 
2014). The international investigations guarantee this. Within the multiplicity of investigative lines that 
concern this factor, there is one that alludes to its impact on school improvement, especially in contexts of 
the social inequality. Within the pedagogical leadership, it has been evidenced that the shared modalities of 
leadership that invite other members of the educational organization to be involved in a common project, 
are associated with a greater commitment for the improvement and inclusion of all the students. At the same 
time, other factors come into play, such as the professional identity of both management and staff (García-
Martínez & Tadeu, 2018), professional capital (Hargreaves and Fullan, 2014) or the inclusive practices 
outlined in this type of context. This intervention oscillates around these issues, offering a vision about 
studies carried out in the international sphere that associate, on one hand, the impact of leadership on the 
educational organization and on the other, positive effects in challenging contexts. Finally, the results 
obtained from a questionnaire designed specifically for this research will be presented, in which secondary 
school teachers were asked to respond to questions related to the collaboration in the center, if they received 
support from the management team to improve their practices, if they perceived themselves as school 
leaders or teachers. Among the results found, it is observed that there is a positive trend towards the 
construction of a common educational project in secondary schools by the management team. Likewise, 
there is a positive predisposition on the part of the teaching staff to be more involved in the initiatives of 
the educational center and towards collaboration and coordination with other colleagues. 
 
Key words: Pedagogical leadership; teacher leadership; pedagogical coordination; 
teacher collaboration; secondary education 
 
Introduction 
Secondary education is one of the most complex levels of the educational system due to the 
inherited school cultures (Bolívar, 2012). The fact that the teachers who teach at this educational 
level become specialists increase their tendency to the isolation. For this reason, it is necessary to 
reconvert the educational system from within, in which those collaborative conditions are favored 
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that facilitate communication and the exchange of practices within the educational organizations 
(Albashiry, Voogt & Pieters, 2016). 
For this, in recent decades, is betting on the establishment of pedagogical leadership in schools as 
a way to improve them from within. The distribution of leadership from the direction implies a 
greater involvement of the teaching staff to work towards common goals, related to the 
improvement of the teaching and learning processes of the students (Shaked & Schechter, 2017). 
In fact, recent research points to distributed and shared leadership (Harris, 2014) as to the ideal 
modalities to optimize the professional capacity of teachers (Hargreaves & Fullan, 2014). 
Likewise, it has been verified how distributed leadership is a catalyst to improve teacher 
involvement and develop a collaborative culture in secondary school (Klar, 2012). 
Numerous international investigations have inquired about the positive effects of distributed 
leadership modalities on school improvement capacity, the professionalism of the teaching staff 
(García-Martínez & Tadeu, 2018; Wieczorek, 2017), the climate and school coexistence (Piyaman, 
Hallinger & Viseshsiri, 2017), and, of course, on the processes of teaching and learning of students 
(Day, Gu, & Sammons, 2016; Sheppard & Dibbon, 2011). 
Most of them coincide in pointing out the hierarchical organizational structures that characterize 
secondary education as the main impediment to carry out the school reforms, both internally and 
externally. Around these questions, a line of research called "Learning Communities" was 
developed (Stoll et al, 2006), which subsequently and, under the influence of "Organizations that 
learn" movements (Krichesky & Murillo, 2011), it turned to what is now known as "Professional 
Learning Communities" (Leclerc, Moreau & Lépine, 2009; Stevenson, Hedberg, O'Sullivan & 
Howe, 2016). However, all the processes that move these currents are not applicable to the 
complex Spanish case, especially at the secondary education level (García-Martínez, Higueras-
Rodríguez & Martínez-Valdivia, 2018). For this reason, it is necessary to resort to other approaches 
more related to the reality and complexity that await the rigid structures of Secondary Education, 
initiating small actions within the organization that seek to strengthen the pedagogical coordination 
and, therefore, the processes of school teaching and learning (Piyaman, Hallinger & Viseshsiri, 
2017; Seashore-Louis, Leithwood, Wahlstrom & Anderson, 2010). 
Currently, there is an emerging line of the research that advocates the intermediate leadership as a 
means to alleviate the organizational rigidity (Hauge, Norenes & Vedøy, 2014; Hulpia, Devos, 
Rosseel & Vlerick, 2012; Kilinc, 2017; Liljenberg, 2015; Poultney, 2012; Tarman, 2012).  
  García-Martínez & Tadeu 
Normalmente, el director invierte la mayor parte de su tiempo en realizar tareas administrativas y 
burocráticas, que dejan poco tiempo a responsabilizarse de las cuestiones eminetemente 
pedagógicas. In these cases, if the direction empower other figures, getting them to lead the 
pedagogical processes, a double benefit will be obtained. On the one hand, the fact that 
management empowers others is an act of trust that makes staff feel important and motivated to 
assume pedagogical responsibilities. On the other hand, organizational decentralization entails 
greater participation, shared decision-making, the strengthening of trust in the educational center 
and fluid and effective relationships among all educational agents. These factors represent an 
important advance in the initiation of internal change processes necessary for any school to achieve 
school improvement (García-Martínez, Higueras-Rodríguez & Martínez-Valdivia, 2018). In an 
investigation carried out by Shaked & Schechter (2017), it was found that the systemic thinking 
of intermediate leaders are characterized by four characteristics: “(1) seeing wholes; (2) using a 
multidimensional view; (3) influencing indirectly; and (4) assessing significance” (p. 699). In this 
sense, a large research corpus points to the department heads and the heads of studies as to the 
potential leaders in schools, due to their intermediate position in the organization (De Angelis, 
2013; Leithwood, 2016). Likewise, the establishment of a pedagogical leadership in the center, 
with a distributed cut, causes the role of the management to undergo profound modifications, 
changing from a mere manager of the organization to a dynamizer of internal change processes 
(Hanuscin, Chen, Rebello, Shina, & Muslu, 2014), whose main mission is to offer the necessary 
coverage and support so that other members assume the leadership and ensure the continuity of 
such processes (Paranosic & Riveros, 2017). In this sense, it seems plausible to gather the 
perception of the teaching staff about the internal functioning of the organization and to verify if, 
indeed, the director as formal leader of the secondary school, empowers other members of the 
organization, giving rise to the conditions of collaboration and of shared decisions within the 
research (Rigby, 2015). 
The research in this work addresses all these issues, highlighting the perception of teachers about 
the internal functioning of secondary schools. Specifically, they were asked about their opinion 
about the role of the director as responsible for the collaborative conditions, the tendency to extend 
or not the center's decision-making to all the staff. In turn, they were also asked about their 
involvement in the center and their willingness to collaborate with their peers, as well as if there 
was a tendency for collaboration in the institute.  
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Method 
The design carried out for this research has sought to present an overview of the impact of 
pedagogical leadership on pedagogical coordination in secondary schools. For this, the focus was 
on the existence or not of a culture of collaboration in this kind of schools, facilitated by the 
management, according to the perspective of the teaching staff. 
In this sense, the research problem is formulated around the following questions: Is there a 
pedagogical leadership in secondary schools? Does management dilute the leadership throughout 
the organization, giving way to conditions of collaboration in the centers? Does leadership 
influence pedagogical coordination? 
To answer these questions, a non-experimental descriptive and cross-sectional design has been 
followed on a final sample of 300 secondary teachers from Eastern Andalusia. For access to the 
sample, secondary schools located in the provinces of Jaén, Granada and Almeria were contacted 
through the institutional email, requesting the voluntary collaboration of the teaching staff. 
Therefore, it can be said that the sampling procedure followed corresponds to a non-probabilistic 
sampling, for convenience, because despite extending the participation to the whole sample 
adhered to the pre-defined criteria (secondary school teachers working in public institutes), the 
accepting sample could not be controlled. 
The collection of information was carried out through a Likert-type scale, with four response 
options, one corresponding to 'totally disagree' and four to 'total agreement', aimed at secondary 
school teachers. In addition, the questionnaire was adapted in an online version, using the google 
form tool, to guarantee the anonymity of the respondents. Specifically, the designed instrument 
had 30 items, in which teachers were asked questions related to the dynamics of the center, the 
tendency to isolation or teacher collaboration, the role of the director as a catalyst for good 
practices and support for staff. For the calculation of the internal consistency, Cronbach's alpha 
was made, whose score was 0.946. The statistical treatment and analysis of the data obtained was 
carried out through the statistical program SPSS® 24.0. 
 
Findings 
The following table (Table 1) presents the characterization of the items: 3, 6, 7, 10, 11, 13 and 14. 
The absolute and relative frequencies of the responses obtained were used, as well as the 
calculation of the mean, standard deviation and median for each element. 
  García-Martínez & Tadeu 
Regarding the item (Q3) it is observed that the majority, 60% (180), of the professors affirmed that 
the Director stimulates the collective work a lot. Based on the average value (3.25) and the median 
(3.00), we can affirm that the collaborative work is duly stimulated by the director. 
Regarding the item (Q6), it can be seen that the highest response rate is "a lot", which means that 
55.3% of the teachers surveyed consider that the management makes it possible to take 
participatory decisions in the center. In turn, one aspect to highlight is that none of the respondents 
is against such a statement. In addition, the average of the answers in this question amounts to 
3.36, being the median 4. These results reveal that the management takes into account the 
contributions of the teachers and there has been some consensus reached when making decisions 
in the center. 
The item (Q7) "You assume responsibilities and take initiatives to improve the quality of teaching-
learning processes", on the contrary, you get the lowest scores, with an average of 2.51 and a 
median of 2. However, a considerably moderate percentage (33.3%) of the teaching staff affirms 
that if they assume responsibilities to improve teaching and learning processes. 
In the item (Q10), most of the answers (77.3%) are in a lot, which confirms that there is a 
consolidated culture of collaboration in the educational centers of the participants in this research. 
Proof of this is its high average, 3.77, as well as its median 4, with the item being the best valued. 
High scores also received the item (Q11), concentrating in "a lot" to 52.3% of the answers, 
followed by "enough", with 36.3%. The average of this item is 3.40 and the median is 4. 
On the contrary, the item (Q13) "You consider that you receive support from the management 
team to improve their practices", receives scores moderately lower than most, with an average of 
2.62. Regarding the response trend, there is a great variability in the responses (1,131), distributing 
the teachers' opinions almost equally in the four response options. 
Finally, most of the answers to the item (Q14) adhere to the "much" option, which means that 71% 
of teachers assume and recognize their identity as a leader. 
 
Table 1:  
Absolute and relative frequencies, mean, standard deviation and median per item 
Item Not at all Little bit Quite A lot Average (standard deviation) Median 
 n(%) n(%) n(%) n(%)   
Q3 2 (0.7%) 20 (6.7%)180 (60.0%) 98 (32.7%) 3.25 (0.600) 3.00 
Q6 0 (0.0%) 59 (19.7%) 75 (25.0%) 166 (55.3%) 3.36 (0.790) 4.00 
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Q7 94 (31.3%) 60 (20.0%) 46 (15.3%) 100 (33.3%) 2.51 (1.244) 2.00 
Q10 0 (0.0%) 0 (0.0%) 68 (22.7%) 232 (77.3%) 3.77 (0.490) 4.00 
Q11 4 (1.3%) 30 (10.0%) 109 (36.3%) 157 (52.3%) 3.40 (0.722) 4.00 
Q13 70 (23.3%) 59 (19.7%) 85 (28.3%) 86 (28.7%) 2.62 (1.131) 3.00 
Q14 38 (12.7%) 4 (1.3%) 45 (15.0%) 213 (71.0%) 3.44 (1.018) 4.00 
 
Since the variables under study are of the ordinal type, we used the Spearman correlation 
coefficient. 
Analysis of the following table shows that Q3 shows a statistically significant correlation with Q6, 
Q7, Q11 and Q13 and positive. With the exception of the correlation with Q13 that is considered 
moderate, the remaining ones present low intensity. 
This means that there is a relationship between the director's willingness to establish a 
collaborative environment in the secondary school and the support that the headmaster provides to 
the teachers to improve their practices. Likewise, a relationship is observed, albeit weak, between 
the actions of the management to create a collaborative environment in the educational 
organization and the distribution of responsibilities and joint decision-making in the secondary 
school. The "relatively low" score given to the issue that concerns the involvement of the teachers 
in this decision-making, can reduce, in some way, the direct relationship with the collaborative 
work of all the staff to achieve a common project. 
Indeed, It is observed that Q6 is also positively correlated and statistically significant and of low 
intensity with Q7 (0.350) and Q13 (0.436). That is, it is observed that there is a relationship 
between the degree of participation promoted by the management and the degree of involvement 
of the teaching staff. However, the weakness of this relationship may be due to the lack of 
involvement of the teaching staff when it comes to taking the responsibility for the improvement 
of the teaching and learning processes. In turn, one aspect to highlight is the relationship between 
the degree of participation promoted by management, that is, the empowerment and support that 
management offers teachers to improve their educational practices. Visualizing the scores obtained 
in both items shows how the teachers perceive that the management has conditions of collaboration 
in the secondary school, although it does not finish giving them the tools they need to be able to 
assume them. 
Also, it exist a correlation positive and moderately intense (0.601) between the items Q6 and Q11, 
that is between the shared decision making promoted by the management and the collaborative 
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work of all the staff around a common project. So the greater the degree of participation in the 
center's decision-making, the higher the collaboration indexes to work together towards a common 
goal. 
However, the correlation with Q10 is weak (-0.266) and in the opposite direction, that is, if we 
check the increase of frequency in Q10, the decrease in Q6 is expected. These results are certainly 
incongruent, since they affirm that the more the management favors the consensus in the center's 
decision-making, the less is the consolidation of a culture of collaboration in it. 
As for Q7, it can be observed that it presents positive and statistically significant correlations with 
Q11, Q13 and Q14. The coefficients observed with Q11 (0.540) and Q13 (0.631) show moderate 
intensity, which implies that the degree of the involvement of the teachers to assume 
responsibilities and propose change initiatives is related to the degree of collaboration prevailing 
in the center to work together to achieve the educational goals and the support that management 
gives them to implement this improvement. 
However, respect the correlation between Q7 and Q14 the intensity is weak (0.299), so, there is no 
intense relationship between the involvement of teachers in the improvement processes and their 
perception of the school leader. 
On the other hand, it is observed that Q10 presents a significant correlation in the opposite direction 
and of low intensity with Q11 (-0.165), that is, between the existence of a culture of collaboration 
in the center and the tendency to work together to achieve common goals. 
Statistically significant correlations of Q11 with Q13 (0.458) and Q14 (0.302) were positive and 
of low intensity. Therefore, weak correlations are observed between the collaborative work of the 
staff to achieve common objectives, the support facilitated by management and the perception that 
the teachers have about leadership. 
Similar is the case of the correlation between Q13 and Q14 (0.434), that is, the support of the 
headmaster to the teachers and the development of the teacher leadership identity. 
 
Table 2:  
Spearman correlation 
 Q3 Q6 Q7 Q10 Q11 Q13 Q14 
Q3 1 0.464** 0.481** 0.051 0.473** 0.553** 0.069 
Q6  1 0.350** -0.266** 0.601** 0.436** 0.050 
Q7   1 -0.066 0.540** 0.631** 0.299** 
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Q10    1 -0.165** 0.061 -0.008 
Q11     1 0.458** 0.302** 
Q13      1 0.434** 
Q14       1 
*-significative at 5%; **-significative at 1%. 
 
Discussion 
In this research, a relationship was determined between the headmaster's willingness to establish 
a collaborative environment in the secondary school and his capacity to offer support to the 
teaching staff to improve their practices. In this line, authors such as Leithwood (2016), Harris 
(2014) or Krichesky & Murillo (2011), agree that the establishment of a culture of collaboration 
in the educational organization facilitates teachers to develop their professional capacity 
(Hargreaves & Fullan, 2014), improving their teaching practices. At the same time, they point out 
the decisive role that management plays in the establishment of collaborative conditions in the 
center (Javadi, Bush & Ng, 2017; Mifsud, 2017; Wang, 2016). In addition, there is a relationship, 
albeit weak, between the actions of the management to create an environment of collaboration in 
the educational organization and the distribution of responsibilities and joint decision-making in 
the center. These results coincide with other studies that have pointed to "empowering" as a means 
of school improvement (García-Martínez, Higueras-Rodríguez & Martínez-Valdivia, 2018; 
Harris, 2014). According to some authors, the direction as the formal leader of the center must 
empower teachers to assume pedagogical responsibilities, which motivate them to work towards a 
common project. In turn, this empowerment would mobilize ways of collaboration and 
communication in the center, having to work together, with a view to a common goal. However, 
as has been reported in this paper, the "relatively low" score received by the issue that concerns 
the involvement of teachers in this decision-making, can reduce the ability of the staff to 
collaborate to work towards achievement of that common project (Geda, 2015). 
In contrast with our results, Li, Hallinger, Kennedy & Walker (2016) argue that "among the array 
of school capacity factors, school environment featuring trust, communication and collaboration 
have been conceptualized as conditions that mediate the influence of leadership on the professional 
progress of teachers" (p. 3).  
In our research we can see the existence of a weak relationship between the degree of participation 
promoted by the management and the degree of involvement of the teaching staff. The weakness 
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of this relationship may be due to the lack of involvement of the teaching staff when it comes to 
taking responsibility for the improvement of the teaching and learning processes. At the same time, 
an aspect to be highlighted is the relationship between the degree of participation promoted by 
management, that is, the empowerment and support that management offers teachers to improve 
their educational practices (Stevenson, Hedberg, O'Sullivan & Howe, 2016; Wingrave & 
McMahon, 2016). Visualizing the scores obtained in both items shows how the teaching staff 
perceives that the management has some conditions of collaboration in the secondary school. 
Although he does not finish giving him the tools he needs to be able to assume them. In other 
words, management presents a good disposition to offer optimal conditions that give way to 
internal changes. Consistent with the point made by Day, Gu, & Sammons (2016), who stress the 
need for management to assume a transformative role that impacts the individual and collective 
practices of teachers to produce such improvements. 
In addition, a positive and intense correlation was found between the shared decision making 
promoted by the management and the collaborative work of all the staff around a common project. 
So the greater the degree of participation in the center's decision-making, the higher the 
collaboration indexes will be to work together toward a common goal. This relationship has 
already been observed by authors such as Bandur (2012), who says that “how devolution of power 
and authority to school level are credited with creating partnerships in participatory school decision 
making such as setting a school mission, shared vision, annual programs (...) school buildings, 
school-based curriculum, and even students’ discipline policies” (p. 869). This author continues to 
point out that “devolving power and authority to school level is seen to have created several 
changes in schools, including in-school culture changes, and increased participation of school 
communities. These factors have led to the improvements identified in teaching-learning 
environments and student achievements” (p. 869). 
The indirect relationship glimpsed between the establishment of a participatory culture in the 
center and the achievement of a culture of collaboration is contrary to that found in other similar 
studies. While in this case, there has been some incongruity in obtaining that the more the 
management favours consensus in the center's decision-making, the less is the consolidation of a 
culture of collaboration in it. Studies such as the one carried out by Harris (2014), point out the 
opposite effect, stating that when management opens decision-making throughout the organization 
Research in Social Sciences and Technology (RESSAT)                                       2018: 3 (3), 1-15 
 
 
and empowers staff, internal links are strengthened that give way to a collaborative environment, 
mutual trust and respect. 
In addition, there is some agreement with other similar investigations (Marco-Bujosa & Jurist Levi, 
2016; Sharma, Rifkin, Tzioumis, Hill, Johnson, Varsausky et al, 2017) in the establishment of a 
moderately correlated intense between the degree of involvement of teachers to assume 
responsibilities and propose initiatives for change and the trend towards collaborative work to 
achieve educational goals and the support and support offered by management to initiate those 
improvement processes.  
Contrary to what was found by other investigations, in the present study (Bolívar, 2012; OECD, 
2009), paradoxically, it has been found that there is an indirect relationship between the prevalence 
of a collaborative culture in the center and the degree of involvement to join forces and work 
together around a common project. To reduce the lack of involvement of teachers, Low & Lotter 
(2016) designed a model to achieve professional teacher development. According to these authors, 
the training in the distributed leadership modalities has a remarkable impact on the professional 
capacity of teachers, in the sense that these experiences allow teachers to "see their instructional 
expertise and content knowledge improve through collaborative interactions. High-quality 
professional development should not stop with improved teacher practice, but should strive to 
produce teacher leaders that share this growth with others as part of a systematic implementation 
of best practices "(p. 344). 
Finally, our study established a slightly moderate relationship between the support and support 
provided by the management to the teachers and the development of a leader identity in the 
teaching staff. Find that coincide with other studies that affirm that the dynamics that prevail in 
the organization, as well as the hallmarks of the center, result in the identity of the teaching staff 
as professionals (Garza, Drysdale, Gurr, Jacobson & Merchant, 2014; Rigby, Larbi-Cherif, 
Rosenquist, Sharpe, Cobb & Smith, 2017). 
Conclusions 
Among the results found, it is observed that there is a positive trend towards the construction of a 
common educational project in secondary schools by the management team. In addition, it has 
been noted that the headmaster as the formal leader of the Secondary school has fully assumed its 
new role as a catalyst for change processes, instead of a manager. This is shown by the teachers' 
perceptions when they have been asked if there is a culture of collaboration in the center promoted 
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by the management. Also their response to whether the management promotes shared decision-
making in secondary schools. Although the work of management is acknowledged to create 
suitable working conditions to initiate internal processes of change, teachers do not finish 
assuming all the responsibilities that are expected of them in practice. However, there is a positive 
predisposition on the part of the teaching staff to be more involved in the initiatives of the 
educational organizations and towards collaboration and coordination with other colleagues, 
which supposes the beginning of processes of internal change that result in an improvement of the 
organization as a whole. In future research, a contrast will be made between the teachers' 
perception of these issues and the perception of both the management and other intermediate 
leaders, in order to observe whether there is convergence in the opinions. Equally, it would be 
interesting to use qualitative techniques that allow a more detailed analysis of the inherent reasons 
for these results, offering a mixed design. 
 
References 
Albashiry, N., Voogt, J. & Pieters, J. (2016). Curriculum leadership in action: A tale of four 
community college heads of department leading a curriculum development project. 
Community College Journal of Research and Practice, 40(5), 401-413. DOI: 
10.1080/10668926.2015.1065775 
Bandur, A. (2012). School-based management developments: Challenges and impacts. Journal of 
educational administration, 50(6), 845-873. 
Bolívar, A. (2012). Políticas actuales de mejora y liderazgo educativo. Archidona: Ediciones 
Aljibe.  
Day, C., Gu, Q. & Sammons, P. (2016). The impact of leadership on student outcomes: How 
successful school leaders use transformational and instructional strategies to make a 
difference. Educational Administration Quarterly, 52(2), 221-258. 
García-Martínez, I. & Tadeu, P. (2018). The influence of pedagogical leadership on the 
construction of professional identity: a systematic review. Journal of Social Studies 
Education Research, 9(3), 145-162. 
García-Martínez, I., Higueras-Rodríguez, L. & Martínez-Valdivia, E. (2018). Hacia la 
Implantación de Comunidades Profesionales de Aprendizaje Mediante un Liderazgo 
Research in Social Sciences and Technology (RESSAT)                                       2018: 3 (3), 1-15 
 
 
Distribuido. Una Revisión Sistemática. REICE. Revista Iberoamericana sobre Calidad, 
Eficacia y Cambio en Educación, 16(2), 117-132. 
Garza, Jr, E., Drysdale, L., Gurr, D., Jacobson, S. & Merchant, B. (2014). Leadership for school 
success: lessons from effective principals. International Journal of Educational 
Management, 28(7), 798-811. 
Geda, T. B. (2015). Principals’ Leadership Behavior and Teachers Commitment in Adama Town 
Public Secondary Schools of Oromia Regional State, Ethiopia. Mediterranean Journal of 
Social Sciences, 6(4), 204-209. DOI: 10.5901/mjss.2015.v6n4s1p204 
Hanuscin, D., Chen, Y., Rebello, C., Shina, S. & Muslu, N. (2014). The Affordances of Blogging 
As to Practice to Support Ninth-Grade Science Teachers' Identity Development as 
Leaders. Journal of Teacher Education, 65(3), 207-222. 
Hargreaves, A. & Fullan, M. (2014). Capital profesional: transformar la enseñanza en cada 
escuela. Madrid: Morata 
Harris, A. (2014). Distributed leadership matters: Perspectives, practicalities, and potential. 
Thousand Oaks, CA: Corwin. https://doi.org/10.4135/9781483332574 
Hauge, T. E., Norenes, S. O. & Vedøy, G. (2014). School leadership and educational change: 
Tools and practices in shared school leadership development. Journal of Educational 
Change, 15(4), 357-376. 
Hulpia, H., Devos, G., Rosseel, Y. & Vlerick, P. (2012). Dimensions of distributed leadership 
and the impact on teachers' organizational commitment: a study in secondary education. 
Journal of applied social psychology, 42(7), 1745-1784. 
Javadi, V., Bush, T. & Ng, A. (2017). Middle leadership in international schools: Evidence from 
Malaysia. School Leadership & Management, 37(5), 476-499. 
https://doi.org/10.1080/13632434.2017.1366439 
Kilinc, E. (2017). Review of Modernising school governance: Corporate planning and expert 
handling in state education. New York, NY: Routledge. 172 pp., ISBN-
9781138787476..Research In Social Sciences And Technology, 2(2). Retrieved from 
http://ressat.org/index.php/ressat/article/view/327 
Krichesky, G. J. & Murillo, F. J. (2011). Las comunidades profesionales de aprendizaje: Una 
estrategia de mejora para una nueva concepción de escuela. REICE. Revista 
Iberoamericana sobre Calidad, Eficacia y Cambio en Educación, 9(1), 66-83. 
  García-Martínez & Tadeu 
Leclerc, M.,  Moreau, A. & Lépine, M. (2009). What Schools are Saying of the Ways to Improve 
their Functioning as a Professional Learning Community. Presentation to the European 
Conference on Educational Research (ECER), Vienna, Austria.   
Liljenberg, M. (2015). Distributing leadership to establish developing and learning school 
organisations in the Swedish context. Educational Management Administration & 
Leadership, 43(1), 152-170. 
Marco‐Bujosa, L. M. & Levy, A. J. (2016). Caught in the Balance: An Organizational Analysis 
of Science Teaching in Schools With Elementary Science Specialists. Science Education, 
100(6), 983-1008. 
Mifsud, D. (2017). Distribution dilemmas: Exploring the presence of a tension between 
democracy and autocracy within a distributed leadership scenario. Educational 
Management Administration & Leadership, 45(6), 978-1001. 
https://doi.org/10.1177/1741143216653974  
Leithwood, K. (2016). Department-head leadership for school improvement. Leadership and 
Policy in Schools, 15(2), 117-140. 
Li, L., Hallinger, P., Kennedy, K. & Walker, A. (2016). Mediating effects of trust, 
communication, and collaboration on teacher professional learning in Hong Kong 
primary schools. International Journal of Leadership in Education, 19(4), 373-401. DOI: 
10.1080/13603124.2016.1139188 
OECD (2009). Creating Effective Teaching and Learning Environments: First Results from 
TALIS. Paris: OECD. Recuperado de: http://www.oecd.org/TALIS 
OECD (2014) Panoramas de la educación indicadores de la OECD 2014. Informe español. 
Report,  Ministerio de Educación, Cultura y Deporte. España, October.   
Paranosic, N. y Riveros, A. (2017). The metaphorical department head: using metaphors as 
analytic tools to investigate the role of department head. International journal of 
leadership in education, 20(4), 432-450. 
Piyaman, P., Hallinger, P. & Viseshsiri, P. (2017). Addressing the achievement gap: Exploring 
principal leadership and teacher professional learning in urban and rural primary schools 
in Thailand. Journal of Educational Administration, 55(6), 717-734. 
Research in Social Sciences and Technology (RESSAT)                                       2018: 3 (3), 1-15 
 
 
Poultney, V. (2012). The role of the effective Subject Leader: perspectives from practitioners in 
secondary schools. British Educational Leadership, Management & Administration 
Society, 21(2), 8-14. 
Rigby, J. (2015). Principals' sensemaking and enactment of teacher evaluation. Journal of 
Educational Administration, 53(3), 374-392. 
Rigby, J. G., Larbi-Cherif, A., Rosenquist, B. A., Sharpe, C. J., Cobb, P. & Smith, T. (2017). 
Administrator Observation and Feedback: Does It Lead Toward Improvement in Inquiry-
Oriented Math Instruction?. Educational Administration Quarterly, 53(3), 475–516. 
Seashore-Louis, K., Leithwood, K., Wahlstrom, K. L. & Anderson, S. E. (2010). Learning from 
leadership: investigating the links to improved student learning. The Wallace Foundation 
Center for Applied Research and Educational Improvement/ University of Minnesota. 
Disponible en: http://www.wallacefoundation.org/KnowledgeCenter/ 
KnowledgeTopics/CurrentAreasofFocus/EducationLeadership/Documents/Learning-
from-Leadership-Investigating-Links-Final-Report.pdf 
Shaked, H., & Schechter, C. (2017). Systems thinking among school middle leaders. Educational 
Management Administration & Leadership, 45(4), 699-718. 
Sharma, M. D., Rifkin, W., Tzioumis, V., Hill, M., Johnson, E., Varsavsky, C. & Pyke, S. 
(2017). Implementing and investigating distributed leadership in a national university 
network–SaMnet. Journal of Higher Education Policy and Management, 39(2), 169-182. 
Sheppard, B. & Dibbon, D. (2011). Improving the capacity of school system leaders and teachers 
to design productive learning environments. Leadership and Policy in Schools, 10(2), 
125-144. 
Stevenson, M., Hedberg, J. G., O’Sullivan, K. A. & Howe, C. (2016). Leading learning: the role 
of school leaders in supporting continuous professional development. Professional 
Development in Education, 42(5), 818-835. 
Tarman, B. (2012). Effective leadership in culturally diverse schools. Energy Education Science 
and Technology Part B: Social and Educational Studies, 4(2), 1103-1114.  
Wang, T. (2016). School leadership and professional learning community: Case study of two 
senior high schools in Northeast China. Asia Pacific Journal of Education, 36(2), 202-
216. DOI: 10.1080/02188791.2016.1148849 
  García-Martínez & Tadeu 
Wingrave, M. & McMahon, M. (2016). Professionalisation through academicisation: Valuing 
and developing the industry in Scotland early years. Professional Development in 
Education, 42(5), 710-731. DOI: 10.1080 / 19415257.2015.1082075 
